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Denisenko Ye. Administrative Component of Managing Culture of Future Offi-
cers: Competent Prospect 

The article deals with the problem of competence formation and development of the 
administrative component of the managerial culture of military leaders (commanders) in the 
context of the formation of each person of the future officer as a competent, responsible, able 
to continuous self-improvement of a specialist with a scientific, professional, administrative 
and managerial outlook, creative practical thinking, capable and ready to effectively solve the 
whole complex of complex tasks facing it as the subject of management in different military 
structures, units and educational institutions capable of continuously increasing its manage-
rial potential and practical experience in the difficult conditions of the modern information 
society and real fighting in the eastern part of the country. It is emphasized that administra-
tive culture is an art of ensuring the harmonious existence and development of all sections of 
the military organization, as well as of each individual in it. In terms of a competent ap-
proach, administrative culture is based on a broad array of reflexive and rational mediation 
of managerial actions in the army, which gives it conceptual significance at the national level. 
The content of this culture is not formally postulated (it is only partially fixed by official in-
structions, regulations, etc.), but exists as a set of sign, semantic ideas, symbols, actions, ac-
tions or examples. The latter are supported and encouraged (often in the form of denial and 
condemnation of the opposite) by higher levels of leadership and shared by a majority of 
members of the military unit. 

The intersubjective nature of the administrative military culture reveals the personal 
characteristics of its representatives, which include passionarity, tolerance, high organiza-
tional qualities, a sharp sense of military duty, special operational and tactical innovative 
thinking, a sense of social responsibility, initiative and purposefulness. At the level of military 
units and educational institutions, an administrative culture provides a peculiar psychologi-
cal climate, the manifestation of which is a well-established information exchange, a prac-
ticed management style (command), and a common (dominant) style of communication. 

Key words: military management, competence approach, specificity of administrative 
military activity, administrative and managerial culture of future officers, leadership style. 


