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Dolgarev A., Boldyrev K. Leadership Potential of Personality in the Process of
Formation of Professional Qualities

The article analyzes the problems of leadership potential of the individuality. The need
to develop professional and personal qualities inherent in the leaders of different teams is un-
derlined. The modern realities, which are necessary for the formation of a leader in different
company and in production, are considered. The factors that promote and hinder the realiza-
tion of leadership potential in the process of formation of professional qualities are investi-
gated. The importance of necessary and sufficient conditions for the formation of a group
leader as a specialist of certain branch is substantiated. New conditions due to the rapid de-
velopment of world scientific and technological progress have attracted a huge amount of
scientists, entrepreneurs and businessmen to create new managerial relations in the system of
“subordinate leaders”, “followers of leaders”, “managers and executors” and other compo-
nents of administrative and business personnel. For the formation of the elite of a new soci-
ety, progressive analysts, relied on the achievements of science, are increasingly inclined to
think that the basis of power should be not so much the status of the elite, as many of people’s
real opportunities for creative activity, the development, processing and production of infor-
mation and knowledge. The agenda of new market relations between executives and employ-
ees, the question of studying leadership potential are connected both with the definition
“formal” and “informal” leaders. The use of leadership potential in management practice
has allowed resolving to improve the quality of management in business and public organiza-
tions, to improve the level of management of conflict situations, turn them into a means to im-
prove all aspects of life of labor collectives.

The issue of developing the conditions and approaches of the natural sciences training
process organization will promote the new formation of leaders – relevant leaders. At the
same time it should be noticed, that there is insufficient attention paid to the training of uni-
versity administrators, in common and individual leaders, which led to the need for our study.

Key words: leader, leadership, followers, subordinates, leadership potential,
professionalism, professional qualities, group, team, industry, enterprise, personality,
personal development.


