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Lytovchenko I. Development of Corporate Education in the Context of
Knowledge Society: American Experience

Deep transformations taking place in society with the rapid development of
information technology and informatization of economy contribute to the urgent need for
training employees as a prerequisite for survival and competitiveness of companies in
domestic and global markets.

As defined in article, the characteristic features of the knowledge society are the rapid
development of information and communication technologies and resulting globalization of
economy, increasing efficiency and rate of development of enterprises, emergence of new
products and services, reduction of production costs and decrease of prices for manufactured



2016 ., . 50 (103)

183

goods, improvement of the quality of provided products and production processes, innovations
in financial markets, new methods of payment, reorganization of companies, improvement of
efficiency and dynamics of the stock exchanges, increased competition in global markets,
unpredictability of world markets, strengthening of relationships between individuals, groups,
organizations, communities, growing awareness by corporate America of primary importance
of personnel training and development.

The latest technology that drives the knowledge economy, is fundamentally changing
the sphere of corporate education and training. Due to the use of the Internet, e-mail, CD-
ROM, DVD, satellite and cable television, mobile communication, corporate training is now
conducted not only as classroom instruction but also as electronic and blended learning, and,
among other benefits, brings education closer to real life, provides cost savings, greater
access to learning, opportunities for students to study in a comfortable mode and interact
with peers and experts, groups of people united by a common area of interests, receive
feedback.

Key words: knowledge society, information and communication technologies,
corporate education, the United States of America.


