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Anufrieva I. Euroclub as Direction into the European Integration
The article deals with the problems of forming general cultural competence of

students, the problems of intellectual, physical and emotional development of children in the
system of common European values within Euroclubs activity.

The aims, tasks as well as forms of such clubs activities have been analyzed. Yet the
author has distinguished personal qualities which building up in the young people who take
an active part in the life of this new neopolitical organizations. Such Euroclubs help to
develop students’ as well as pupils’ motivation for foreign language learning, favour learning
within non-typical environment for developing communicative skills. In this article special
attention has been paid to studying Euroclubs functioning in Ukraine, because these
institutions perform as agents of socialization of an individual, having a considerable impact
on forming professional competences.
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The main components of work in Euroclub are: creativity, teamwork, use of modern
methods and techniques in the teaching process.

The classes can take part children and young people of different ages, social status,
religion or nationality. The process is based on meeting the interests and needs in all areas of
knowledge of children and youth; prevention; integration of children of different nationalities
and religions; providing opportunities for the realization of children’s talents; socialization
of children with special needs; promoting vocational guidance; cooperation and collabora-
tion with educational institutions, government and public institutions.

Work in the Euroclub is based on the principles of voluntariness, freedom of choice of
directions and forms of activity. The process is based on meeting the interests and needs of all
of the fields of knowledge. There are also a lot of opportunities for different types of
communication which are based on mutual respect and common interests.

Key words: Euroclub, motivation, unity, development, cooperation, possibilities,
young people, experience, realization, mobility, labour market, communication, foreign
languages.


