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Morhunova S. Theoretical Model of Forming PR-Competence of Future 
Managers of Organizations

The essence of theoretical model of forming PR-competence as a component of 
professional competence of future manager is analyzed in the article. PR-competence of the 
future managers of organizations considered by the author as a set of personal and 
professional resources providing in the future the possibility of effective solutions by 
specialist of professional tasks. The publication on the problem of forming professional
competence of managers is considered. Theoretical and methodological approaches to the 
process of forming PR-competence (competence, personal, system, activity, situational,
integrative approach) specific and general pedagogical principles that contributes to the 
content of presented model are characterized. Model of forming PR-competence of future 
manager is regarded by the author as a complete system comprising interlocking 
components: motivational and targeted, meaningful and activity, assessment and effective. 
Proposed theoretical model of PR-competence is an attempt to resolve the contradiction 
between the objective need for managers who own PR-competence and existing of system of 
their professional training system is noted. The introduction of model of forming PR-
competence allows to make the process of professional training more effective, adequate
requirements to the level of qualification training of modern manager of organization is 
emphasized.

Key words: PR-competence, professional competence, future managers, the 
theoretical model of forming competence.
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