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Chernega O. Future Teacher-Engeneer’s Training forself-Promotion in Profes-
sional Work

The analysis of psychological and pedagogical researches in defining the term “self-
promotion” was realized in the article. The peculiarities of individual’s self-promotion in
professional work were examined. The essence of conception of “teacher-engineer’s self-
promotion in professional work” was clarified. Mentioned above conception is understood as
complicated, multi- gradual, integral characteristic which is the basis of qualified, psycho-
physiological, creative and communicative potential that is directed to structure the special-
ist’s own activeness which can be seen through the creation of the system of independent ac-
tivities each of which has its own functional filling and makes its contribution into successful
goal achievement in professional work headed for certain result. It foresees the forming of the
whole set of abilities and skills in organization which guarantees specialist’s high profes-
sional status, a rating position on the proper industrial labour market and strong demand on
his services. Conditions for successful forming of self-promotion abilities and skills during
teacher-engineer’s training were defined: forming and developing of future specialists’ con-
tinuous and integrated communicative skills, their awareness of the importance of self-
promotion skills; introduction of interactive technologies and teaching methods in the prac-
tice of professional training, aimed at the formation of readiness for self-promotion; increas-
ing the value of self-promotion as an independent activity for the design, organization and
self-control; the ways of their realization were outlined.

Thus, the process of self-promotion of the future teacher-engineer is focused and
phased process; it is a set of conditions, technologies, techniques and tools that allow you to
achieve the goal, increase knowledge and skills in specialist’s self-organization, competitive-
ness and self-fulfillment. The perspectives for further research in defining certain features of
the process of future teacher-engineer’s self-promotion in the formation of his professional
competence can be seen.

Key words: teacher-engineer, professional work, self-promotion in professional work,
abilities and skills.


