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A., Sadova T. The Impact of Management Culture in the Training of 
Future Masters

The article is devoted to the management culture as a component of professional culture 
masters. The analysis of educational categories such as “culture”, “management culture”, 
“management culture of masters” and the necessity of rethinking the process of preparation, which 
should be designed to take account of the individual manager culture and is the need to focus on 
management culture. The specific components of management culture in the training of future 
masters were disclosed. Found out the important role of impact management culture in the training 
of future professionals.

The relevance and importance of professional training of masters due to innovative 
approaches to higher education that promote the modernization of content, forms, methods and 
tools for vocational and educational training, stimulate research in different directions.

Thus, the management culture – is the implementation of the master management through 
relationships with staff, their duties, manifested in the implementation of management functions and 
promotes the management philosophy of modern education manager and his rise to the heights of 
modern professional culture. The formation of cultural identity management activities carried out by 
including it in the management environment. This process is a process of assimilation of norms and 
values of society and gaining management experience during internships and administrative 
orientation required for participation in public life.

Especially the development and establishment of a new management culture of the head of 
an educational institution require further study, since, according to current practice managers 
themselves to varying degrees today ready for a deep reflection based on their own professional 
activity as scientific tools and mapping processes of cultural management should consider these 
and other features in the management of secondary schools.
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