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N. The Scientific Approaches to the Study of the 
Professionals-Leaders Formation

The article deals with the essence of the main approaches to study the problem of the 
leaders formation, such as the personal, functional, motivational-value, competence-activity, 
technological and synergistic.

The specificity of the modern domestic studies on the problems of studying leadership and 
the leaders formation, integrative education human personality characteristics and situational 
mental states as complex diverse but interconnected personal and functional characteristics of the 
student, required for the effective implementation of professional work of the future expert-leader is 
shown.

The attention is drawn by technological approach to learning that allows to upgrade the 
existing model of management education system and identifies objective performance management 
activities, helps to activate and enhance the professional identity. Optimal management 
technologies in the process of its implementation allow teachers to assess the effectiveness of the 
learning process, develop a plan of action for its reorganization and modernization and ultimately 
build a whole system of training of future professionals-leaders. Educational technology make it 
possible to implement a managed the development of each student by creating for him the 
information environment adequate to his work style.

Besides the article notes that there is a general trend of globalization in all spheres of social 
interaction (synergy) at the present stage of human development. This applies to training of leader. 
The role of leadership is crucial in organizing joint activities of people and ensuring their 
performance. Systematic approach summarizes previous approaches to the study of leadership and 
considers it as the result of joint group activities that help in the leader formation.

The results of the study highlight the need and importance of actively seeking further 
universal mechanisms of solving existing problems of the theory and practice of the leadership.

Key words: leadership, learning, problem, formation, approach, a leader, a study, 
readiness, professional work, technology.
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