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Kobets V. Role of Belief in Formation of Students-Managers Self-Efficacy
The article describes the essence of belief and its impact on self-efficacy of students-

managers. Self-efficacy can be defined as a belief in the efficacy of their own actions and the
expectation of success of their implementation. Such a description of the personality itself is one of
the most important for future managers. Beliefs represent knowledge in the form close to the faith,
adjusted based on one’s personal life and sensory experience. Beliefs are formed on the basis of
one’s own and others’ experiences. Temperament affects on beliefs. Pessimistic person can evaluate
as the negative even successful situation and own behavior in it. In contrast, a person with a positive
attitude, even at lower achievements remains confident of himself and finds a lot of excuses.

The purpose of this paper is to study the influence of beliefs on self-efficacy of students-
managers in the process of learning and cognitive activity in the National Technical University
“Kharkiv Polytechnic Institute”. The students-managers have been tasked to describe their
psychological profile, particularly in matters related to their beliefs in that they can achieve the
desired result (self-efficacy in the subject activity) and that they are able to communicate to
others (self-efficacy in communication). According to the study, students who were fully
confident of success constituted a part of 37.5% of the total, remaining were confident in this
partly (62.5%). Conversely, most of the students were fully characterized with confidence in
the ability to communicate to other people (62.3%), and 37.7% of respondents noted partial
skill. Also it was elicited the influence of belief on the success in many of the indicators
characterizing the results of educational and cognitive activity of students.

Thus, the formation of correct positive belief system creates and maintains the self-
confidence, interest, joy, associated with vigorous activity, and as a result creates and fosters
the skills and abilities that would later seem perfectly natural and bestowed by nature. This is
the path to the formation of students-managers self-efficacy, their effective learning and
cognitive activity as a basis for future successful career.

Key words: beliefs, self-efficacy, achievements, feedback, reinforcement, students-
managers, self-concept, insistence, life principles, positive intentions, unconscious assumption,
the system of internal resources, the formation of self-efficacy.


