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Dubinina . Trust and Rigor of a Subjects of Teacher Interaction as a Specificity

of Mathematical Training of Students in “Software Engineering”
The article analyzes the basic category of formation process of mathematical culture of

students, namely pedagogical interaction, the main feature of which is the production and
broadcast of mathematical culture in training of the above-mentioned professionals are trust
and respect with simultaneous insistence. This feature of subject-centered education is
determined by the specificity of the interaction in field of software engineering, involving
usually the team work on the software project. So often there is a problem of trust and respect
among the participants of the project and the implementation of strict requirements on it, which
must be taken into account in the process of preparing of an appropriate engineering personnel.

The feature of forming of mathematical culture of software engineering is a systematic
approach to key features of educational interaction - trust, respect and demand, namely the
phenomenon of trust is considered as the integration of trust of students to a teacher, from a teacher
to students and students to each other; respect phenomenon consists in turn of self-respect of each
subject to teacher interaction, respect of students to teacher, of teacher to students and colleagues
and students together; demands integrally is determined by insistence to yourself of each subject of
interaction, demands of students to teacher, of a teacher to students and students to each other.

Prospects for further development is the establishment of issues of creating trust space,
due to the individual characteristics of students during their studies. Since this space determines
the formation of all components of mathematical culture of appropriate professionals, it needs
practical consideration in the subject-teacher interaction.

Key words: rigor, trust, mathematical culture, pedagogical interaction, respect, software
engineering.


