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Ponikarovsky S. European Experience Professional Orientation: Germany, 
France

The features of vocational guidance in France and Germany have been analyzed in 
the article. The situation when the student is to choose the higher school to study further 
needs proper organization of the work on vocational guidance. In order to make this work 
successful, there is a necessity to turn to the problems of vocational guidance of the students 
in the countries with high psychological culture. There is no such a term as “vocational 
guidance” abroad, there is a term “Career Development”. “Career Development” is a broad 
sphere of activity including participation of the trained and organized specialists having 
powerful informational and methodological resources at their disposal. Western specialists 
favour the system approach due to which vocational guidance and job placement are 
considered as components of a single complex, which includes vocational information, 
vocational advice and consulting, vocational choice and selection, job placement and 
measures to adapt to work activity. All these can be called “transit services”. These services 
are a number of coordinated actions, directed at those who study, when they transit from 
studying to professional activity. All developed countries have the fact in common that 
different educational institutions along with a network of state and private employment 
agencies comprise the major elements of organizational structures of youth’s vocational 
guidance. In France the system of vocational guidance is characterized by strict legal 
regulation. The Law on Education requires orientational evaluation of the student’s capabi-
lities starting with the first forms of the infant school and sequential work on job selection 
during the whole period of compulsory education. The main accent is made on the students at 
the age of 15–16, and the group forms of vocational guidance work are preferable. 
Vocational guidance is accomplished by conducting interviews of representatives of the 
educational institution with the parents and the potential students. French scientists consider 
the most characteristic feature of vocational guidance being the possibility of making a 
choice with regard to objective and subjective reasons influencing it. The second important 
feature of French system is informational orientation which is paid great attention to there.

In Germany vocational guidance is accomplished by questionnaires, tests, consulting, 
organizing common events with the parents. The specific feature for Germany is a kind of 
“Workbook” which is filled by every child by giving full information on his/her family, 
interests, inclinations, professional intents. This workbook, together with additional data on 
success, results of examinations and test summaries is the base for vocational consulting. 
When necessary, the consultant can turn to medical or psychological help. In Germany 
private employment agencies are prohibited by law. According to the law the schools may not 
be engaged in job placement of their students. Job placement of the population is the 
monopoly of Federal Institute of Employment and its local branches and agencies. 
Integration of functions of vocational guidance and job placement in one state organ 
approximates vocational guidance work in Germany to the complex system of “transit 
services”.
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career development.
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