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Obles I. The effect of age factor in development of professional crisis and possible 
solutions in context of scientific and pedagogical potential of higher school in Ukraine

In the article we analyze the scientific and pedagogical potential of Higher Education in 
Ukraine, it is noted a sufficient level of quantitative and qualitative indicators of staff, it is sub-
mitted the statistics of the number of professors of higher levels of accreditation.

It was identified the negative trends of human resources of universities, of which the main 
factor is the “aging” rate and, consequently, developing the phenomena triggered by fundamen-
tal contradictions of educational activities: professional stagnation, professional destruction and 
professional crisis.

It was identified internal (motivation, need for self-actualization, physiological and age 
characteristics) and external (social, political, economic) factors sharpening of professional 
management, increase their level of expression. It was proved that it is impossible to avoid pro-
fessional management, and the need, in this context, the direction of educational activities to-
wards development rather than regress.

Given the average age Ph. D. (63.1 years) and candidate of sciences (51.2 years), it was 
reviewed age professional cycle stages, characterized by the decline of professional activities, 
professional interests fading, deterioration of functional status, physiological features expert.

The proposed prevention technologies of influence age-related changes in professional 
activities faculty members is given to the development of self-identity (taking care of their own 
health, rational organization of life, etc.) and the need for psychological and educational assis-
tance (pedagogical conduct, support).

IN the study it is suggested possible ways to overcome age-related professional manage-
ment support of teachers by junior colleagues, passing courses or seminars on the use of ICT 
and Internet resources, mastery and innovative forms of technology in order to alleviate the 
teacher as a prerequisite for productive activities and professional longevity.

Key words: scientific and pedagogical potential, professional cycle, “aging” staff, pro-
fessional crisis, professional longevity.
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