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Drach I. Organizational-pedagogical conditions and means of competence-based 
management training future specialists

The article analyzes the organizational and pedagogical conditions and means 
competence-based management. The possibility of using the idea of integrating knowledge, 
organization contextual learning, enhancing learning and cognitive activity and stimulate 
students’ independent work, organization of educational process on the basis of andragogy are 
founded and opened. The consistency between the content of the training, its technological and 
scientific and methodological support, creating a reflective environment as a major factor of 
professional and personal development of undergraduates are founded and opened.

Use of the idea of integration of knowledge in the implementation of training projects 
served to introduce the method that made it possible to update existing knowledge and skills of 
students in different disciplines. Project was seen as a way to transform reality, which is 
characterized by the level of activity planners, resource requirements and results, and 
educational project – a set of actions students, aimed at creating a creative product.

Andragogic learning model, which was used during the training of undergraduates, included 
lectures with the participation of students, problem lectures, lectures-discuses, lectures-conferences.

Key words: competence-based management, contextual learning, reflective environment.
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